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Development, Amendment, and Repeal of Administrative Rules

I. Gender Neutrality
The Rules should be read in a gender-neutral manner. When gender specific pronouns (e.g. she, 
he, her, him, etc.) are used, unless specifically stated otherwise, the term applies equally to the 
referenced position (e.g. Executive Director, Trustee, Member, Beneficiary, etc.) regardless of 
gender or sex. 

II. Adoption of Administrative Rules and Policies
All Rules and Policies of the Chicago Teachers’ Pension Fund (the “Fund”) shall be adopted in 
the manner dictated by these Rules. 

III. Board Approval of Rules
All Rules directly affecting the Board of Trustees (“Board”), Board Governance, the rights of 
Members, or the obligations of Employers must be approved by the Board during a properly 
noticed public meeting of the Board, as follows: 

A. Rule Development by Staff 

1. Staff may draft and propose rules and/or amendment of the Rules for the Board’s 
consideration.  

2. Upon completion and approval by the relevant Chief Officer or Director, the 
proposed rule or amendment will be sent to the Executive Director, or his/her 
designee, the Chief Legal Officer, and Board Counsel for review and comment. 

3. Upon approval by the Executive Director, Chief Legal Officer and Board Counsel, the 
proposed rule or amendment will be placed on Board’s next meeting agenda and 
distributed to the Trustees for review. At the discretion of the Executive Director, Chief 
Legal Officer and Board Counsel, the proposed rule or amendment may be submitted to 
the Policy Committee or other appropriate committee for consideration before it is 
considered by the entire Board. 

4. The Board may then consider the proposed rule or amendment in due course. 

B. Rule Development by the Trustees  

Any Trustee may propose a new rule or amendment to the Rules. Prior to being placed on 
the agenda, the proposed rule(s) or amendment(s) will be distributed to each Trustee and 
Board Counsel. 
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IV. Executive Director Approval of Rules
Rules or Policies that are operational in nature and that do not apply directly to the Board, 
Board governance, Member rights or Employer obligations may be developed and approved 
by the Executive Director, in consultation with counsel, senior staff and the Board President, 
as the Executive Director deems appropriate.  The Executive Director shall notify the Board 
upon the adoption or amendment of any such operational rules or policies. 

 V. Rule Development by Vendors or Outside Counsel

The Board may task a vendor our outside counsel with the requisite experience, knowledge, 
training, or ability to draft a proposed rule or amendment to the rules for consideration by the 
Board. 

VI. Distribution of Rules 
A complete and up to date copy of the Rules shall be available to all employees of the Fund and 
to the public. Employees will be trained regarding all fund rules applicable to their duties as a 
Fund employee. The Executive Director, or her designee(s), will determine the manner by 
which Rules are distributed and what training will be conducted regarding the Rule. 


