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Welcome to CTPF
Carlton W. Lenoir, Sr.
CTPF Executive Director and
Interim Chief Investment Officer

IMPORTANT CTPF UPDATES:

OFFICE CLOSED TO VISITORS
Due to the Covid-19 Pandemic, we are not accepting visitors at CTPF.
Resources for Members
Member Services accepts calls from 8:00 a.m. until 5:00 p.m., Monday-Friday. Call
Member Services with questions at 312.641.4464. Phone and video counseling are
available.
Email Member Services at memberservices@ctpf.org and your message will be
returned.

You can access active member resources at
ctpf.org/member-resources/active-members

Fund Facts

CTPF Serves Chicago’s
public/charter/contract school teachers,
administrators, certified personnel and
CTPF staff

CTPF Membership includes more than 90,000 members: serving Chicago’s public/charter/
contract school teachers, administrators, certified personnel, and CTPF staff.

27,610
Annuitants

31,215

Active Members

21,260

Unvested Terminated

10,024

Vested Terminated

CTPF is independently, governed by 12 Trustees: six elected by active members,
three elected by pensioners, one elected by the principals/administrators, and
two appointed by the Chicago Board of Education
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Fund Facts
One of 646 public pension systems in
Illinois
$13.1 Billion in Assets (June 30 2021)
53.3% Funded (June 2021)

CTPF receives contributions from the State of
Illinois, a tax levy, CPS, and employees. CTPF
received approximately $1.1 billion in contributions
for Fiscal Year 2021. The Fund made nearly $1.5
billion in pension payments to annuitants.

CTPF is the oldest pension
system in Illinois and the
second oldest in the
country.
CTPF members do not contribute to Social Security
during employment by CPS and other participating
employers. Employee contributions are 9% of
pensionable earnings.

CTPF invests funds for the long-term and has
achieved an average growth rate of 8.97% over the
past 35 years. CTPF values diversity with
48% of our assets managed by MWDBE firms.
We invest close to home with $3.1 billion managed
by Illinois-based investment managers.
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What type of benefit
plan is CTPF?
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Defined Benefit Plan
CTPF is an employer-sponsored retirement plan where employee benefits are
computed using a formula that considers factors such as length of employment and
salary history.
This means:





Your pension is not based on market conditions
Is paid throughout your lifetime
Includes a survivor benefit
Is calculated using a pre-determined formula
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Contributions and
Pension Eligibility
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Contributions
1

Total 9% Contribution

2

Each School may pick up a portion of the 9%
contribution on behalf of the member. This pick up
portion varies. Contact your school’s HR department for
further details.
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Total contributions are included on your annual
member statement.
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Tier 1 vs. Tier 2 Pensions
Benefit
Retirement age for a pension
without a reduction
Retirement age for a reduced pension

Tier 1: Members who joined CTPF or a
qualified reciprocal system before
January 1, 2011
• 62 with 5 years of service
• 60 with at least 20 years of service
• 55 with at least 33.91 years of service*

Tier 2: Members who join CTPF on or
after January 1, 2011
67 with 10 years of service

55 with 20 years of service

62 with 10 years of service

Average of 4 highest consecutive years in the 10 years
preceding retirement

Average of 8 highest consecutive years in the 10 years
preceding retirement

Pensionable Earnings Cap

The annual salaries used in the calculation of the final
average salary are capped from year-to-year at 120% of
previous year's salary.

Final average salary used to calculate pensions capped at
$116,740.42 in 2021. The cap increases by 3% or onehalf of the increase in Consumer Price Index (CPI) for the
preceding year, whichever is lower.

Annual Pension Increase

3% of pension compounded annually, beginning 1 year
after retirement, or at age 61, whichever occurs later.

3% or 1/2 of any increase in the CPI for the preceding
year, beginning 1 year after retirement or at age 67,
whichever occurs later.

50% of the retired member's retirement annuity; surviving
spouse must be age 50 or have surviving minor children.

66 2/3% of the retired member's pension at date of
death.
66 2/3% of the earned annuity of the unretired member;
no age reduction

Final Average Salary calculation

Survivor Pensions

11

Calculating a Pension: Tier 1 and Tier 2
Final Average Salary:

Tier 1
Average of highest 4
consecutive years of last 10
preceding retirement

Tier 2
Average of highest 8 consecutive
years of last 10 preceding
retirement

Example of Pension Calculation
Years of Service x 2.2% x Final Average Salary
34 years x 2.2% x

$80,000 = $60,000 Annual Pension
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Survivor Benefits
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Survivor Pensions
Tier 2

Tier 1
50% of the retired member's
retirement annuity

66 2/3% of the retired
member’s retirement annuity

Surviving spouse must be age 50
or have surviving minor children.
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Survivor Pensions
Active Members
Eligibility for Tier 1 and Tier 2 Members:
 At least 1.5 years of service for active members and at least 10 years of
CTPF service for members whose status is inactive or deferred.
 A couple must have been married/in a civil union for at least one year
immediately prior to the date of the member’s death.
 Spousal pension is payable immediately while minor child(ren) are in
spouse’s custody or at age 50, for life.
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Death Benefits
 Death benefits payable to designated
beneficiaries
 Must have current designation on file
 Keep designations and beneficiary contact
information up to date: submit updated
form at least every five years
 Check your annual member statement
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Your Member Statement
 Your Member Statement, sent annually, includes a
summary of your benefits and contributions
 Examine your name, address, and personal data to
make sure the information on file with CTPF is
correct.
 Current Contract School employees and other
contributors contact your Human Resources
department.
 Inactive members contact Member Services to
update your record.
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Maximizing
Your Pension
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Purchasing Service
Service may be purchased for the following:
 Approved, unpaid leaves (Form 645)
 Refunded service (Form 635)
 Public teaching service as a certified teacher
in a public school (Form 655)
 Military service (Form 625)
 If you are purchasing service at the time you submit your
retirement application, you must use Form 621 instead.
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How to Purchase Service
Once you join CTPF, you may be eligible to make a purchase.
Steps for Completing the Purchase Process
1. It is your responsibility to complete an application for the specific type of
service for which you wish to apply. Applications are available on the
CTPF Website or contact Member Services.
2. Upon receipt of your application with required supporting
documentation, CTPF will send you a bill for the service purchase. You
must pay the Fund in full or indicate in writing that you do not intend to
purchase service.
3. You must complete payment in order for CTPF to finalize your pension.
Your pension cannot be finalized until you complete Step 2.
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Understanding Reciprocity
The provisions of the Illinois Retirement Systems Reciprocal Act (reciprocal act
or reciprocity) allow individuals who earn service in more than one covered
system to combine their service and coordinate benefits at retirement. Thirteen
Illinois public pension systems are covered under the Reciprocal Act.
When you choose to retire
with a reciprocal pension, each
system calculates benefits
based on your highest final
average salary (FAS) and pays
a proportion of your pension.
Concurrent service will not
be awarded.
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The Reciprocity Process
To retire under the Reciprocal Act you must meet
the following conditions:
 Resign with all employers and apply with each system.
 The service you earned in each reciprocal
system must be at least one year.

 Your combined service must meet the vesting
and age requirements of each system before
payment can begin.
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Participating Reciprocal Systems
1. Chicago Teachers’ Pension Fund
2. County Employees’ Annuity and
Benefit Fund of Cook County
3. Forest Preserve Employees’
Annuity and Benefit Fund of Cook
County
4. General Assembly Retirement
System
5. Judges’ Retirement System of
Illinois
6. Illinois Municipal Retirement Fund
7. Laborers’ Annuity and Benefit Fund
of Chicago
8. Metropolitan Water Reclamation
District Retirement Fund

9. Municipal Employees’ Annuity and
Benefit Fund of Chicago
10. Park Employees’ Annuity and
Benefit Fund of Chicago
11. State Employees’ Retirement System
of Illinois
12. State Universities Retirement
System of Illinois
13. State Teachers’ Retirement System

Contact information for each reciprocal
fund is available on ctpf.org
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Leaving Employment
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What if I Leave Employment ?
When you leave employment, you must decide
how to manage the pension assets you have
accumulated with the Chicago Teachers’ Pension
Fund (CTPF).
The decision you make can have a significant
impact on your future financial security.
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What if I Leave Employment ? CONT.
Vested Member

You have earned enough service credit to qualify for a pension, your options are:

Retire You may retire with a

pension if you meet age and service
credit requirements.

Defer your pension You may wait
to apply for a pension until you reach
retirement eligibility.

Accept a refund Take refund of contributions
and forfeit all future CTPF retirement benefits
(including health insurance).
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What if I Leave Employment ? CONT.
Non-Vested Member

You can choose to leave your contributions and service credit at CTPF.
 If you return to work for a CTPF Employer or accept employment
within the Illinois reciprocal systems in the future, your earnings and
credit will be available.
 If you choose this option, make sure you designate a beneficiary to
receive a lump-sum payment of your pension contributions upon your
death
You can also take a refund of your contributions
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What if I Leave Employment ? CONT.
Accepting a Refund
Taking a refund of your CTPF contributions means:
 You forfeit your service retirement benefits with CTPF, including
survivor, disability, and post-retirement health insurance benefits.
 If you return to a CPS/Charter/Contract school Employer or a
reciprocal system, you must earn a minimum of 2 years of active
service to qualify for reinstatement/repayment of your refunded
service.
 Your refund may be taxed as income unless you choose to rollover
pension contributions to a qualified retirement plan.
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Understanding Post-Retirement
Health Insurance
Options
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Health Insurance
CTPF Subsidizes Health Insurance Premiums
 If CTPF is your final system when you retire, you may qualify to purchase health insurance
through CTPF and be eligible for a premium subsidy.
 Subsidy is not guaranteed and is set annually by the Board of Trustees.
 2021: Currently 60% of health plan premiums, including COBRA (under age 65) and base
Medicare premiums.
 If you retire from a reciprocal system, even if you have a CTPF reciprocal pension, you are
not eligible for a subsidy.
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Joining the CTPF Plan
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Opt-In Election
Legislation enacted August 27, 2021, changed the retirement plan requirements for
educational staff employed by a Chicago Contract School in a position requiring
certification or licensure.* Individuals employed in contract schools on or after
August 27, 2021, will be automatically enrolled in the Chicago Teachers’ Pension Fund
(CTPF).
OPT-IN ELECTION
Individuals who were employed at a contract school prior to August 27, 2021, can
exercise a one-time irrevocable election to join CTPF. The election must be made by
December 31, 2021, and pension contributions will begin in January 2022.
* Membership: Means any licensed/certified teachers or staff regardless of their
position shall presumptively be participants in the Fund.
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Irrevocable Election
If you were employed in a contract school prior to August 27, 2021, you must actively
elect to join CTPF by December 31, 2021.
If you do not complete the necessary paperwork, you will not be enrolled.
If you choose to join CTPF you will no longer contribute to Social Security and your
Social Security Benefit and spouses’ Social Security benefit may be impacted (refer to
ssa.gov Windfall Provision).
Enrollment in the CTPF pension plan does not impact participation in other employersponsored plans including a 457b or 403b plan.
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Irrevocable Election
Once you decide to join CTPF, the decision cannot be changed.
The decision to opt-in should be given careful consideration, and CTPF encourages all
teachers to seek the advice of a financial advisor and/or the Social Security
Administration before making a decision.
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Choosing to Join
 Each school has their own process to
complete.
 Complete CTPF Form 290 and return
it to your HR or Payroll office before
December 31, 2021.
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Resources and
Information
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CONTACT INFORMATION
CTPF Member Services
1-312-641-4464
memberservices@ctpf.org
www.ctpf.org
www.ctpf.org/Opt-In

Social Security
1-800-772-1213
www.socialsecurity.gov

Contract Schools:
Please contact Human
Resources
37

For more information, please contact
CTPF Member Services:
312.641.4464 | MemberServices@ctpf.org

?
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